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PREFACE 
The book is on the topic “Human Resource 
Management”. The Book provides an opportunity to the 
faculties, Research Scholars and students to demonstrate 
application of their knowledge, skills and competencies 
required during the teaching session. Competing books 
are focused on the academic part of HRM, which is 
necessary in a university or college setting. However, the 
goal with this book is not only to provide the necessary 
academic background information but also to present the 
material with a practitioner’s focus on both large and 
small businesses. While the writing style is clear and 
focused, we don’t feel jargon and ten-dollar words are 
necessary to making a good textbook. Clear and concise 
language makes the book interesting and understandable 
(not to mention more fun to read) to the future HRM 
professional and manager alike. 

It is highly likely that anyone in business will have to 
take on an HRM role at some point in their careers. For 
example, should you decide to start your own business, 
many of the topics discussed will apply to your business. 
This is the goal of this book; it is useful enough for  
the HRM professional, but the information presented is 
also applicable to managers, supervisors, and 
entrepreneurs. The originators may be from a specialized 
foundation and may need the nitty-gritty of running the 
commerce. The initial stages or indeed for that matter 
within the last-mentioned stages of the new businesses 
need the back of guides and supporting foundation at 
that point may discover it a challenge to succeed. The 
unforeseen occasions as Covid 19 may obstruct the 
development of new businesses and affect their income 
era. 

 Author(s) 
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