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PREFACE

The author of Human Resource Management is for human
resource professionals. This is a HR strategy books and covers
almost every HR topic. It focuses on best practices with workers,
building relationships, and traversing HR problems in a
complicated business world. For academics, the book is a
standard in HR classes. It will provide HR knowledge as part of
professional degree programs. For HR professionals, the book is
extensively used in the pursuit of HR professional education and
certification. In preparing the book, I have extensively reviewed
the academic, governmental, and practitioner literature
published since the last revision. Further, 1 have asked
academics and practitioners as what coverage should be added,
deleted, or changed. Consequently, I have reorganized some
chapters, incorporated relevant new topics, and updated
references so that readers can be certain that they are getting
the most current HR content possible. Human resource
management and the organizations in which it takes place are
facing challenges from a changing environment. The HRM Book
contains a concise example of a contemporary HR problem,
situation, or practice to illustrate topics covered. Throughout
the text, most chapters also include an “HR Best Practices”
feature that highlights effective HR management in real-world
companies. To highlight how information technology affects HR
management, some chapters contain “HR Online” and “HR
Perspective” features that address specific HR issues, ethical
concerns, technology, or interesting employer HR efforts. It’s a
great go-to manual for all levels of HR professionals.

25 Dr. Sonika Sharma
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